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TtE NATIONAL MAPPIT{G and RESOURCE INFORMATION AUTFoRITY (NA}iRIA) an attadEd gmrEt agsEy of trE Deparffi of ENimmt and t€Ucl Rec (D€NR) is

mndated b act tr ttE 'Cqtral MapfrrE ard Reuc InfdrrEtim Aggry ca the gosnlmL olJr vigm is to be tE cter d eadlsE, hrildirE a gE@atbilyapo€€d philipfiE.

APPLICATION GENERAL GUIDELINES

1. All qualifird appl'lcants are invited to email at hm6r€cruitsnentommria.goy.ph the original scanned copi.5 of the following

applicauon documents (per position applied for).

a. Application lelier, indicating the vacant position being applied for and its corresponding item number addressed to:

UsGc. PEIER Ic. TIAI|GCO, PhD, CESOf
Admlnffir, IIAIIRIA

b. Properly accomplished Fersonal De ShGet (CS Form 212 Revised 20fD; NAMRLA employees are requircd to update their Electronic
(EPDS) account

c. Wort Erperftmce Srheet (CSC Form No. 212) (csc.gov.ph)

d. Two (2) recent Indiyuual ]ffirmance Commitsnslt and Reyi(il (IFCR) Form or its equivalent (for govemment ernployees); and

e. Other Applidon Documents:

e. 1) Certifi cates of Trainings
Attended;

e.2) Crrtificate/s of Previous

Employment;

e.3) Authenucated Certificate of Eligiblity
issued by the Civil Service Cornmission (CSC)

or Career Servic€ Eligibility (CIESB) (as
needed);

e.4) Valid Professional Ucense issued by
PRqSqMARINA (as needed); and

e.5) Crllege Diploma and Transcript of Records CIOR);

e. 6) SeMce Recod (for govemment employees);

e. 7) Crrtificate of Award/Recogniuon confenEd by
t{AIttRIA and other recognized and prestigious awarding
bodies

2. The original and photoooW of the ranned documents shall be presented for HR authenticaton uPo[ rcquest d thc HR. OftcG]

2.a. The photocopy of documents shall be placed in a tong bronm emrelope wi$ the ApplieUon Ch€ddf* (Se postllE
ffichtnGnt)

3. Extemal applicants shall download and acco.npli$ the Applkan(s Quallfrcadon form
(htF://www.namria.gov.ph/downloads/hr/applicantqualmcationform.xls() and email it, in excel format, along with the requircd documents.

4. The email subject or t'Ue shall follow this format: APPLIO TIOII FOR <FOSIrIOII TITII>-<ITEH
ItUl.tBER>_<Divb1on/Branch><Full Lame d Applkant> (e.g. APPLICAIOil FOR ADMINISTRATwE OFRCER II-NAIIIRIAB'ADOF2-17-

2005_AD/SSB Maria Nawidad)

5. Only applications suhnitted on Ume and with COIIPLETE DOCUITIEiITARY REQUIREHETTS shall be con idercd.

6. The Scanned dootmentary rcquirernents srbmitted $all onty be used for the posfion applied for. A maximum d three (3) positions can be

applied by the applicalrls.

7. The submitred application documents (hard and eledonic @pies) shall be solely used for reouifnent purposes and sfiall be rEtained for a

period of one (1) year; afterwant+ they Srall be dispced of in accordance with applicable lavts and ofhce regulations'

8. DEADLII{E OF APPLICATIOil3
JUL 0 2 2021

rh.fui
ATTY. JESSIE }I. RACIiIO

OIC Orief, Adminis'Hh.e Diviion

For queries, applicants rnay contact HRMS at 88105458

PETER Tr,aIfG,cO, PhD, ctsor
Admtrbtrator
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Map your Futurc with us!

The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY (NAMR[A) an attached government agency of the
Deparffnent of Environment and Nafural Resources (DENR) is mandated to act as the "Central Mapping and Resource

Infiormation Agency of the govemment. Our MEon is to be the center of excellence, building a geospatially-empowered
PhilippirE.

LIST OF VACANT POSITIOilS as of ,UNE 2021 (JOB ORDER)

RESOURCE DATA Ai{AIYSIS BRANCH (RDAB) - ( 2 ) Vacant Pocitions
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No. POSITTON
Unique

Item ilo.
Salary
Grade

Bask Salary
per tonth

Education
Relevant

Experience

Relevant

Training
Eligibility

Place of
Assignment

on€ (1)
koied

Development
Assidant IV

t{ot
Applicable

Not
Appfcable

PHP 18J49.m
Bacheb/s

D€gree relexant
to tre job

TrF(2)
years d
rEkart

Eqerbnce

E{rht (8) hours
d relevara
Trd--l9

CSC Prroressbnal

as required

Land
Classification

Division

Additional CmpetsKy
required

Prrfc..Ary fT, C-orlttlrtcr Scicncc, Foresfy or othcr r€LtGd ScieEcc coorscs.
A6e.rtwtl r*veat cxpcri:rcc h tbe GIS Applicetion

1

Job Description

1. Assist in thc dicnt rcquest monitoring and t-acking;
2. Asist h UE secondary data co0cdin;
3. Assist in dliEal corrcnion atd dnftbtirn dthc coB#d spatlal and nan-sp*inl dA of the projec!
4. Assist in d#basing and adtiying of foirtor.B& and
5. Perfrm dr.r tded t'.ts a mry be dccrncd rEGGsEary to ary oLtSE aborc rrcntbncd activities.

One (1)
Data Procescol'

III
Not

Applicable
Not

Agplicable
PHP t3,8$.m

Cornpktbo d
Tr,vo (2) years

sudhs h colagE
r€b,art to the

job

Two (2)
year of
r€leilant

Erqerience

Eiqht (8) hours
of relevant

Training
l{one Required

Land
Classification

Division

MdifDnal CompetBcy
requircd

ffirebly fT, Cor?rtcr Sci.tcc, ffiy or otlcr rcl&d scicrcc corrscs.2

Job Descri$ion:

1. Assist in dicnts rcrycst (mag salcs) pcrtaining b Land Cbsstitditrn tlap and o0rcr rdatcd stutr ;
2. Confud cnco<Sng of Tecfinkal Desciption ard other rekd LC documents;
3. Condurct ardiviryg of e*ernal dient requed prodrrt *aluatixund letler reqnest in MMRIA Products and
S€rvice Infrmatim S]rsEm (NPASIS) ;
4. Perform othcr rdatd tasl<s as may be dccnred ncccssary b carry out the above mcntbncd activities.;


